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Society of Exploration Geophysicists 
(SEG) seeks Executive Director

The Society of Exploration Geophysicists (SEG) is seeking 
outstanding candidates for the position of Executive Director. With 
some 12,000 members in 120 countries, we seek an exceptional 
individual who will be an effective leader of SEG’s staff, business, and 
operations. The ideal candidate will have academic background in 
geoscience or an associated discipline, senior experience working with 
technical groups, leadership experience in applied geophysics, and 
experience managing a diverse and distributed global team. Priority 
will be given to the person with an imaginative, collaborative, and 
successful track record. We are particularly interested in an individual 
who can excel as a business and organizational leader while inspiring 
staff with excellent coaching skills and a history of encouraging and 
embracing diversity. Candidates considered consensus builders 
who understand the vital role of compromise will fit well with the 
expectations of the Board.  Special consideration will be given 
candidates who have demonstrated achievement in volunteer or 
professional organizations. The successful candidate will report to the 
President and Board of Directors, liaise with the SEG Foundation, and 
pursue growth in the Society’s membership, activities, and impact.

SEG has offices in Tulsa, Dubai, Beijing, Kuala Lumpur, and Houston. 
The position will be based in Houston, Texas. Interested potential 
candidates or those wishing more information about this position 
should contact SEG at (918) 497-5505 or apaulsen@seg.org. For more 
information about SEG, go to https://seg.org/About-SEG/Governance. 
Application materials are currently being accepted, with the first review 
of candidates occurring on October 19, 2020. Applications will be 
accepted until the position is filled.

STARR Project Manager/Research Scientist, Bureau of Economic Geology
The Bureau of Economic Geology (Bureau) at The University of Texas at Austin seeks a highly talented 
individual to lead the State of Texas Advanced Resource Recovery (STARR) research program.

Responsibilities
•   Manage the State of Texas Advanced Resource 

Recovery (STARR) research program at the Bureau of 
Economic Geology.

•   Conduct technical research as part of STARR.
•   Supervise the STARR research team and additional 

direct reports as assigned.
•   Interact with industry to define Industry-relevant 

projects, seek input on research directions, and 
secure data for the STARR team to conduct research.

•   Make presentations to professional groups, state 
agencies etc., and publish research results.

•   Collaborate with other ongoing research programs at 
the Bureau of Economic Geology

Desired Qualifications
MS, or PhD in geosciences or petroleum engineering or 
related technical discipline. 15 or more years of oil and 
gas industry and/or academic experience, including 
supervising and/or managing complex exploration, 
development, or research projects. Record of project 
leadership success with an interdisciplinary team. 
In-depth understanding of sedimentary geology as 
applied to subsurface characterization and prediction 
using core, well log, and seismic data. Familiarity with 
geophysical, petrophysical, reservoir engineering, 
and well engineering methodologies. Familiarity 
with workflows for complex modeling of upstream 
petroleum projects. Previous exposure to applications 
of subsurface characterization to alternative energy, 
subsurface storage, or mineral evaluation. Advanced 
spreadsheet or advanced database analysis expertise. 
Effective presenter. Ability to seek out and develop 
high-level industry, academic, and government 
contacts. PhD is strongly preferred. Note: this job is 
posted in the UT recruiting system as 1) Research 
Scientist and 2) Project Manager.  Candidates with 
strong records of peer-reviewed publications and grant 
funding are encouraged to apply as Research Scientist; 
others should apply as Project Manager.  

Salary Range
$120,000 + depending on qualifications

About the Bureau of Economic Geology
Established in 1909, the Bureau of Economic 
Geology in the Jackson School of Geosciences is 
the oldest and second-largest organized research 
unit at The University of Texas at Austin. The Bureau 
functions as the State Geological Survey of Texas, 
and conducts basic and applied research around 
the world focusing on the intersection of energy, the 
environment, and the economy. The Bureau partners 
with federal, state, and local agencies, academic 
institutions, industry, nonprofit organizations, 
and foundations to conduct high-quality research 
and disseminate the results to the scientific and 
engineering communities as well as to the broad 
public. The Bureau provides technical, educational, 
and publicly accessible information via a myriad of 
media forms to Texas, the nation, and the world.

Talented people are the Bureau’s formula for success. 
Our staff of over 250 includes scientists, engineers, 
economists, graduate students and support staff, 
representing 27 countries, often working in integrated, 
multi-disciplinary research teams. The Bureau’s 
facilities and state-of-the-art equipment include more 
than fifteen individual laboratories hosting researchers 
investigating everything from nanoparticles to basin-
scale phenomena. 

To apply and for more information, please go to  
https://utaustin.wd1.myworkdayjobs.com/en-US/
UTstaff/job/PICKLE-RESEARCH-CAMPUS/Project-
Manager_R_00010154  or contact Mark Shuster at 
recruiting@beg.utexas.edu.

#FEMALEGEOLOGIST: 
Representation and 
Retention Matters

According to a recent Microsoft study 
detailed in an article entitled, “Girls 
in STEM: the importance of role 

models,” young girls who are exposed to 
successful women in science, technology, 
engineering and math fields are more likely 
to pursue pro-STEM career aspirations. 
High school-aged girls perform the same 
as, and in many instances, better than 
boys in math and science in terms of grade 
performance. From 2010-17, data published 
by the American Geosciences Institute last 
November indicates that enrollment and 
graduation rates of women with bachelor’s 
and master’s degrees and doctorates in 
geological sciences have remained fairly 
steady between roughly 35-45 percent, 
as compared to roughly 20-25 percent in 
1985. But according to the National Science 
Foundation and AGI, from 2010-17 the 
percentage of women with geoscience 
degrees working as geoscientists had 
decreased from 17 to 11 percent. 

So, while historically we are seeing 
some of the highest percentages of 
women pursuing and earning degrees in 
geosciences, the percentage of women 
that work as geoscientists is roughly 
half of the percentage of men working 
as geoscientists. Within AAPG, female 
membership has hovered around 20 
percent (between 19-21 percent) since 
2014 and prior to that, it was significantly 
less (less than 18 percent).  

Addressing the Need for Role Models

So why don’t we see more women 
pursuing careers in STEM, and specifically 
petroleum-related geology? 

This is at least partly due to the lack 
of visibility of role models and problems 
in workforce retention. In order to 
create awareness and highlight women 

role models to address these issues, 
AAPGWN Publicity Director Amanda 
Pascali has created an AAPGWN 
social media campaign to highlight the 
#FEMALEGEOLOGIST movement and to 
increase the visibility and achievements 
of women geoscientists. The goal of this 
initiative is to directly encourage and 
boost female geologists’ career profiles 
and therefore increase the percentage of 
women staying in geosciences. Our hope 
is that the increased exposure and visibility 
will grant them more opportunities to 
be seen by their peers and superiors as 
competent and capable technical leaders 
to whom future generations can aspire. 

Since beginning our 
#FEMALEGEOLOGIST campaign in June, 
activity on our LinkedIn Page (AAPG 
Women’s Network) has increased roughly 
ten times. Likewise, our Facebook Page 
(AAPG Women’s Network), Twitter 
(@AAPG_WN), and Instagram (@
geosteminist) activity has also increased 
dramatically. This initiative has significantly 
improved our outreach and engagement 
of AAPG members and non-members 
and we hope to increase our membership 
by demonstrating our mission to reach 
equality, diversity and inclusion for women 
in the greater AAPG community. 

Connect with us on social media to hear 
about our upcoming events and initiatives. 
Please like, comment and share our posts 
with your online community so we can 
continue to expand the reach of AAPGWN! 
If you or any other woman you know would 
like to be featured, please send us an email 
at aapgwn@gmail.com to request more 
information. You can also join the Women’s 
Network here: aapg.to/aapgwnsig.  EX
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(Editor’s note: This article was edited by 
the AAPG Women’s Network leadership.)

By AMANDA PASCALI, RACHELLE KERNEN and NICOLE WAGONER

“As the daughter of two immigrants from two different continents, I was born with 
a desire to study the isolated corners of the Earth in the only way I knew possible: to 
become a geologist. While I fawned over Indiana Jones as a kid, growing older I became 
disappointed with the fact that it was almost impossible to find explorers and scientists 
in films and pop culture who looked like me. It wasn’t until college that I realized female 
geologists of every nationality and background did exist, they were just never given a 
mainstream platform to share their stories. When I became the publicity director for 
the AAPGWN, I learned that many of the women in the organization shared similar 
sentiments. We were inspired by the recent #FEMALEGEOLOGIST initiative on social 
media to highlight the stories of women in geoscience that would otherwise largely 
be buried or unheard. Every couple of weeks, we feature an extraordinary woman in 
geoscience to inspire the next generation of geologists. In doing so, we aim to change 
the outdated archetype of what a ‘geologist looks like.’” 

– Amanda Pascali


