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Farewell and Thanks

By Don Clarke, Chairman of the House of Delegates

his has been an outstanding
I year. The Delegates have shown
unparalleled participation. At the
House of Delegates meeting in Hous-
ton we had a whopping 85% of the Del-
egates present to vote on the new
amendments and the reunification of
Russia. Over fifty delegates served on
the House committees. | thank you all
from the bottom of my heart for your
efforts. Together we have made AAPG
stronger.

Larry Jones gave us a scare just prior
to the Houston meeting. He is recover-
ing well from his heart surgery and a
small stroke. Larry will be back into the
middle of it soon. Make sure that you
give Larry your best at the next AAPG
meeting. While you are at it , please
offer Larry your services to serve as a
member of one of the House commit-
tees. Please consider the Constitution
and Bylaws Committee, the Resolu-
tions Committee, the Rules and Proce-
dures Committee, the Honors and
Awards Committee, the Officer and
Candidates Committee and the Cre-
dentials Committee.

This is my last article as Chairman of
the House of Delegates and | want you
to know that it has been an honor and
a privilege to serve you this past year. |
have gained many new friends and
learned so much from you all. Thank
you.

| would like to thank the House leader-
ship for an outstanding job. David Hawk
and the Constitution and Bylaws Com-
mittee considered a boat load of work
and gave us the new amendments.
Jeannie Mallick brought efficiency and
organization to the selection of
awardees. Patrick Gooding quantified
and educated us about the Credentials
Committee. Ed Dolly brought his great
knowledge of the House to the selec-
tion of new officer candidates. Sigrunn
Johnsen brought an international flavor

and a new focus to the Resolutions
Committee. Bob Cowdery provided
sage advice and experience to resolve
several critical issues in the Rules and
Procedures Committee. | would like to
thank all of the House committee mem-
bers for their time and efforts.

Many thanks to Donna Riggs, who pro-
vided the House of Delegates with
AAPG staff support and became a
trusted advisor to me. She helped me
through several tough times.

| would also like to thank Friends of the
House AAPG President Pete Rose,
Treasurer Clint Moore, and Past Presi-
dent Pat Gratton for their immeasurable
help. With their help we were able to
better inform the membership on
House activities.

| thank Ernie Mancini for his sage
advice on how to work through prob-
lems. Thanks to Mike Party for his clear
views on issues, to Lee Billingsley for
his moderating skills and to Steve Veal
for his calm energy and support. The
support of the entire Executive Com-
mittee was instrumental to our accom-
plishments this year.

Larry Jones has been the word of rea-
son. His ability to analyze the tasks at
hand and deliver a fair and impartial
analysis has been superb. | leave office
in complete confidence that Larry will
continue to steer the House toward a
bright future.

Finally, | would like to thank Bob Shoup
for his truly outstanding job as Secre-
tary/Editor. Bob was able to catch the
essence of each problem while simulta-
neously putting the issues into a new
light. This perspective made The Dele-
gates’Voice come alive. Through it, Bob
was able to show both sides of the
issues.

Please give your support to our new
House of Delegates officers. Larry

Continued on page 2
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The Return of Headhunting
Bob Shoup, Editor

hile living in Borneo, | have had
the opportunity to visit villages
where, as little as one genera-

tion ago, the villagers were headhunters.
Dutch and English missionaries worked
hard to end the practice, occasionally
losing their head in the process. The
practice was all but eradicated in the
early 1900’s, but saw resurgence during
World War Two, when the natives devel-
oped a taste for Japanese food, if you
know what | mean.

For decades now, headhunting raids have
been a thing of the past. This spring how-
ever, there was a headhunting raid of
unprecedented proportions in Malaysia. A
group of Arabs set up camp adjacent to
the famous Petronas Twin Towers, and
headhunted Petronas employees for work
in Saudi Aramco. Likewise, | am aware
that there have been numerous head-
hunting raids on companies throughout
the United States and Europe.

Continued on page 2

Continued on page 2



Headhunting- From page 1

So what does this all mean? Well first and foremost, it means
that there is a serious shortage of geoscientists and engi-
neers available to the industry, so companies have to look to
other companies to get the staff they need to conduct their
business. How we respond to that depends on your perspec-
tive and whether your outlook is short-term or long-term.
There are three perspectives to consider; that of the individual
employee, that of the company, and that of AAPG.

For individuals, it means that for the next three to five years
(perhaps longer), we can be comfortable in the knowledge
that our skills are in demand. That does not mean that we can
“take it easy” because we do not need to fear the annual lay-
off. In fact, | would argue that now is the time to become the
best employee that you can. Firstly, this is what being a true
professional means — giving your employer the best value you
can for their investment. Secondly, it makes you a stand-out
employee. As such, you are more in line for rewards, whether
it be through your current employer, or by becoming a top tar-
get for the headhunters. Finally, it positions you well for the
day this boom goes bust, and someday it will. One way to be
among the best is to use AAPG to your advantage. Become
active on committees where you can establish contacts and
you can expand your talents, give talks and papers, and take
advantage of the training available.

For companies the challenge is different, to attract and more
importantly, to retain people in a highly competitive market. To
do this, you need to create a work environment that makes
employees want to stay. Believe it or not, employees, particu-
larly good ones, are motivated by much more than money.
They want to feel that their efforts make a difference, and that
they want to feel recognized and rewarded for their efforts.
Also important is the opportunity to grow as a professional.
Again, AAPG can provide services that help you in these
efforts by conducting short courses and field seminars for
your staff. Companies should encourage their staff to be
active members of AAPG and their local societies, and fur-
thermore, they should reward those employees who are
active in their profession, particularly those who are certified,
as they have shown individual initiative in maintaining their
professionalism. After all, it is these employees that will, for
the most part, be the ones adding reserves to your portfolio.
You can'’t afford to lose them.

And finally, what are challenges facing AAPG in this current
environment? We have a mix of opportunities and challenges.
| have already touched on some of the opportunities; that is to
become a provider of continuing education to individuals and
to companies. But AAPG has more to offer than that. For quite
some time now, AAPG, under the direction of Rick Fritz, has
been working to become the one place where professionals
can turn to for all aspects of managing their career develop-
ment. The environment is ripe for individuals, and for compa-
nies, to capitalize on these efforts. However, many of these
services remain under-utilized, largely due to the fact that
many members remain unaware of just what services are
available and how to take advantage of them. As Delegates,
one of our responsibilities should be to help members be
aware of these services (see related article, this issue).

In addition to providing some opportunities to AAPG, this
dynamic job market also poses a number of difficult chal-
lenges, which we must meet in order to survive as the premier
geological association. First among those is growth in ‘domes-
tic. membership. The majority of our Sections are losing mem-
bers, and the average age of the members of those Sections is
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increasing. The challenge to the Association in regards to Sec-
tions is two-fold: to find ways to encourage membership growth
in the Sections, particularly with younger members, and to pro-
vide the services that the existing membership need to help
manage their careers in a cost-effective manner. If we fail to
meet these challenges, over the next decade, some Sections
could become endangered species. Your approval to add a Vice-
President Sections is a good first step, but all of us need to work
together to develop creative solutions to these challenges.

The challenges faced by the Regions are completely different.
Membership in the Regions is growing; however, we have a
very high turn-over rate in many regions. Moreover, unlike the
US, there is a large pool of young geoscientists, at least in
Asia. | recently attended the Geologic Society of Thailand’s
annual meeting. At the dinner, there was only one table at
which the majority of the individuals were over 40 (my table
unfortunately). The problem here is that although there are
plenty of youthful members available, there are very few expe-
rienced geoscientists to teach them. The challenge to the
Association in regards to Regions is two-fold: finding ways to
retain members once they join, and finding ways to provide
mentors to help them develop the expertise they need.

At first glance, one would think that an easy solution would be
for US based companies to recruit overseas for the staff they
need. Not so easy says one of my headhunting friends, the
problem is visas. The time, expense and hassle involved in
bringing expatriates to the US make this a non-starter for
many companies, particularly small ones. However, non US-
based companies are able to take advantage of the global
market and recruit geoscientists from all over, as seen in
Saudi Aramco’s headhunting raid of Petronas. Perhaps,
through our Washington office we can convince the US legis-
lature that our industry needs to have a waiver on the strict
visa requirements.

In the meantime, AAPG, through its meetings, forums, con-
ferences and training programs, may be able to provide a
means to bring the more experienced Section members into
contact with the less inexperienced Region members to the
benefit of all.

Let me close on a personal note. | would like to thank Donna
Riggs and Linda Ramsey for their dedicated help and support
in putting together The Delegates’ Voice. There would be no
Delegates’ Voice without them. | would also like to thank Don
Clarke. He has been a true joy to work with, and an inspiration
to me to achieve a better level of performance. Most of all, |
would like to thank all of you for serving as Delegates, espe-
cially those of you who have had the perseverance to read my
columns. Your willingness to serve the Association is what
keeps the Association alive. Finally, | would like to wish Larry
Jones, Marty Hewitt, and Jeannie Fisher Mallick the very best
as they take over the House leadership. | hope and trust all of
you will give them the same level of support and encourage-
ment that you gave to us.

Kapoon Kop (Terima Kasih, Xie Xie, Danka, Merci, Gracias
and Thank you). ¢

Farewell- From page 1

Jones, the Chairman, Jeannie Mallick, the Secretary/Editor
and Marty Hewitt, the Chairman-Elect are wonderful people
and will serve you well. Thank you again for the honor and
opportunity to serve you as Chairman of the House of Dele-
gates. ¢



2006-2007 HOUSE OF DELEGATES

Larry Jones, Chairman-Elect

fact, the entire Houston Convention, due to hospital-
ization for open heart surgery, it has been a bit diffi-
cult to focus on HoD affairs, but now is the time.

Having missed the House of Delegate meeting and, in

| expect a very active schedule of business leading up to the
Long Beach Convention. First and foremost, we expect the
report of the Committee on Dues Structure to be rendered in
October 2006. This will create significant activity in order to
reach an agreement as to what Constitution and Bylaws
Committee, plus the serving HoD Executive Committee are
prepared to recommend before the 2007 Long Beach HOD
annual meeting.

In addition, | would like to turn our attention to a serious prob-
lem that plagues the Houston Delegation, and the European
Region, and perhaps others of which | am not aware. During
a significant growth spurt in the Houston Geological Society
and Houston AAPG membership in general, the delegate
count got dangerously out of sync. In one of the three years
there are 17 elected candidates, the next year there are 6 and
the following year there are 33 elected candidates. Too many
qualified folks are passed over during the “6” year, and it is

nearly impossible to find 33 to 45 qualified people for the last
year. The European Region shares many of these same
problems. It has been discussed in the past, but we must find
a way to rectify this untenable situation.

Additionally, | very much want each candidate for Active
Membership to the AAPG to undergo as consistent set of
investigative criteria as possible prior to recommendation to
Tulsa. | am concerned that some applicants have very little
done to ensure that the credentials presented are valid. This
may require the establishment of certain Regional Boards or
Section Boards to deal with applicant credentials, in such
areas where it is difficult to acquire either sponsors or dele-
gates to review applications.

Committees will begin to be formed as soon as possible, so
that we can have a full 9 months to deal with our opportuni-
ties and problems. Much will be required of the HoD, and |
expect it to perform as effectively and efficiently as it has
been so prone to do in the past. ¢

The AAPG Foundation

Jack Threet, Chairman

1967. It is a 501(c)(3) public foundation, qualified to

receive contributions in support of worthwhile educa-
tional and scientific programs or projects related to the geo-
sciences. These contributions are tax-deductible to U.S.
taxpayers.

The AAPG Foundation was established by AAPG in

The AAPG Foundation supports many scientific, educational
programs including:

AAPG Foundation Energy Resources Library
Grants-in-Aid

Distinguished Lecture Program

Visiting Geologists Program

Continuing Education Programs

AAPG Bulletin

AAPG Awards

Digital Products

K-12 Programs

Weeks Memorial Undergraduate Grants
Katrina Emergency Relief Fund

As reported at the recent AAPG House of Delegates meeting
in Houston, the Foundation is financially very strong, with
assets totaling $22.9 million. Total contributions for the year
were $625,249. Total disbursements were $835,413. The
investment portfolio is robust, with gains, both realized and
unrealized funding the difference between contributions and
expenditures.

Disbursements for the year were as follows:

* Dist. Lecture Fund $ 182,452
* Pratt Bulletin Fund $ 159,996
¢ Grants-In-Aid Fund $ 150,822
¢ Operations (incl. Library) $ 121,526
¢ General Fund $ 95,054
* Austin Weeks Undergraduate Fund $ 29,535
¢ K-12 Fund $ 31,199
¢ E.F. Reid Dibblee Fund $ 25,000
 Awards Fund $ 11,590
¢ Visiting Petroleum Geologists Fund $ 14,043
* Michel Halbouty Fund $ 2,500
¢ Others $ 11,696
Total $ 835,413

Your support of AAPG programs is important! Learn more
about how you can make a contribution in support of the pro-
gram of your choice.

Contact the AAPG Foundation:

P.O. Box 979

Tulsa, OK 74101-0979 USA

Toll-Free: 1-888-945-2274 ext. 644 (US and Canada)
Main Number: 1-918-584-2555 « FAX: 1-918-560-2642

Or, go to AAPG’s Home Page, www.aapg.org.4
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The AAPG Feature Staffers

AAPG Feature Staffer
Mike Mlynek, AAPG Student Affairs Coordinator

ell not much to say for me, | joined AAPG as the Stu-
Wdent Affairs Coordinator in August 2003 after gradu-
ating from Oklahoma State University with degrees

in Zoology and Business Management. | am still working on
- my theory about how Zoology applies

to Geology, but perhaps it was the
Business degree that interested
& AAPG. | guess as one of the youngest
=g staff members and still a recent stu-
| dent myself | have been chosen to
relate to the AAPG Student members;
it has turned out to be an exciting ride.

| currently work in the AAPG Member-
ship Department under the excellent
supervision of Membership manager
Vicki Beighle. My current responsibilities include working with
the Student Chapter Committee, Student Expo Committee,
Academic Liaison Committee, Student Focus Coordinating
Committee, Virtual Student Expo, and the Visiting Geoscien-
tist Program. So basically anything student related. | am your
contact. It is a very challenging and rewarding position that |
have enjoyed.

| especially like visiting with the AAPG Student members at
meetings and Expo events, and working with those in the
Membership Department; JoAnn Trippett, Jan Dorman, Nancy
Ince, and Norma Newby with the Divisions.

Outside of work | enjoy my wife of four years Jennifer, and
being at home in Prague, Oklahoma with my new four-month-
old son Jayden. | also enjoy sailing, scuba diving, traveling,
and am a voracious reader. In fact | am teased that | read “too
much”, any book, newspaper, magazine or even advertise-
ment within my reach is not safe. Just ask Vicki or Bryan, past
featured staffers.

Since this will be included in The Delegates’ Voice | thought |
would use this opportunity to seek your help. AAPG and | are
always looking to expand the Student membership ranks, and
any help with recruitment is always appreciated. However |
think a bigger need is keeping them as members. So if you
can take some time to talk with students, please relay to them
the importance of staying an AAPG member, and how it has
benefited your career. Professional association with AAPG
will continue to help the individual, the industry and | believe
the science. Keep up the good work. ¢

AAPG Feature Staffer
Linda Ramsey, AAPG Systems Supervisor
my hometown, Jennings, Okla., since 1998 when | came

to work for AAPG — and working here makes it a ride well
worth taking.

Ihave been making a daily 45-minute commute to and from

Having 12 years experience as a prepress supervisor paved
the way for my accepting the position as Systems Supervisor
in the Communications Department.

My primary function as Systems
Supervisor is one of responsibility: |
oversee the installation, use and
training of our Macintosh computer
network. Some may call me the
Mac911 supervisor.

Besides laying out The Delegates’
Voice newsletter for print, | assist
with production for the AAPG
EXPLORER by screening all advertising graphics to be used
for the magazine and preparing the EXPLORER for submit-
ting to the printer.

| also prepare a variety of miscellaneous forms for the printer
such as officer ballots, membership applications, etc.

Most recently | have added Web site relief to my list of duties.
This includes preparing and posting information from other
departments on AAPG’s Web site. This has been both a chal-
lenging and an exciting addition.

My director, Larry Nation, and co-workers Vern Stefanic, Janet
Brister, Rusty Johnson, Susie Moore and Brenda Merideth
are great people to work with and help make working for
AAPG one of the best working experiences I've ever had.

When I'm not working at AAPG, | enjoy the small-town atmos-
phere of Jennings — a town with a population of about 500. It's
nice to have a grocery store and post office within walking dis-
tance from my home. But, most of all | enjoy knowing all of
my neighbors.

| also enjoy vacationing in Florida, where | go to visit my two
sons and two grandsons. Being with them makes for a nice
vacation — and having a place to play in the sun is a wonder-
ful bonus! &

Student Expo Schedule

ciation. Here is a list of some upcoming events where you
can have a chance to meet them — and more importantly,
encourage them. Please attend if your schedules allow.

Delegates, the student members are the future of the Asso-

Student Expo Events:
Student Expos are great opportunities to visit with students
and see what is going on in the world of Academia.

Rocky Mountain Rendezvous
Oct. 1st-2nd, 2006
Laramie, WY

SEG Student Career Planning Workshop

Oct. 2nd, 2006
Page 4

New Orleans, LA
Email: students @seg.org

Student Job Quest
Oct. 8-9th, 2006
Buffalo, NY

Student Expo
Oct. 9-10th, 2006
Houston, TX

If you want more information on student activities, or want to
know how you can participate, please contact Mike Mlynek at
students@aapg.org. ¢



Are You Being Served?

tution is ”...to advance the professional well-being of

its members”. Toward that end, and in keeping with
AAPG’s goal of providing its members with the services they
need to manage their careers, AAPG has developed a num-
ber of programs to serve the members. Some are covered
with annual dues and some cost an extra fee, but all are done
with the member in mind. Yet many do not take advantage of
these services. So, the question at hand is, are you being
served?

One of the purposes of AAPG as stated in the Consti-

To help you decide, here is a list of the services that are avail-
able to you.

Professional Development

Continuing Education (available to companies, groups, and
individuals)
Short Courses (professorial grants available for all
courses)
Field Seminars
Online Learning Modules
Training Partners (customized instruction)
Mid-Career Training Centers (stressing workstation
skills)

Division of Professional Affairs offers three specialty
certifications.

Certified Petroleum Geologist

Certified Petroleum Geophysicist

Certified Coal Geologist

Division of Environmental Geosciences
Energy Minerals Division
Distinguished Lecturers (touring worldwide)

Foundation Energy Resources Library (tailored searches and
photocopy services)

Regional meetings (great opportunity to volunteer)

Annual and International Conventions with exhibits of latest
technologies (excellent time and place for learning and
networking)

APPEX London (prospect and property expo)

Honors and Awards Program - recognizes contributions of its
own but also includes non-members such as Teacher of
the Year, authors, speakers, journalists and special com-
mendations.

Publications
Bulletin — monthly scientific journal

Online Bulletin — published in advance of the printed Bulletin.
The online edition now features GIS mapping files from
current articles.

Bulletin Archives — online search capability of all volumes

Explorer — monthly news magazine on industry and association
Search & Discovery — e-journal available to general public
Environmental Geosciences — DEG journal

Bookstore — current geoscience information available in
books, course notes, studies, maps, videos and CDs. Also
select publications from The Geological Society

Combined Publications Database — Datapages’ program to
digitize publications of AAPG Affiliated Societies makes
this valuable information available to members through
corporate/university subscriptions or via (for individuals) a
pay-per-view program

Programs for Students

AAPG and the AAPG Foundation offer many benefits to the
geoscience student

Student Chapters in universities worldwide with its own set
of benefits

AAPG/SEG Student Expo (job fair) - see page 4
Reduced Tuition for short courses

Visiting Geologists to universities

Grants-in-Aid — graduate field work

Undergraduate grants for both student and department

Personal Benefit Programs
Retirement services of GeoVest
GeoCare — health and life insurance programs
Car Rental
Credit Union

Other Services

AAPG continually seeks ways to cooperate with sister
organization on matters of interest and benefit to members.

The many committees of AAPG and its Divisions offer
growth and leadership opportunities.

Advocacy for the science and for the industry strengthened
with the opening of the Geo-DC office.

The affiliation of over 150 societies world wide, the organi-
zational structure of sections and regions, as well as the
House of Delegates and the Advisory Council are all
designed to include and give representation to the gener-
al membership.

Do you want to be served?

For more information on the many benefits and services
available to you contact Donna Riggs at AAPG in Tulsa. 1-
918-560-2612; email is driggs@aapg.org. or go to
www.aapg.org and look through the list of “short cuts.” ¢

Perth Registration Now Open

AAPG 2006 International Conference and Exhibition, November 5-8 ¢ Perth, Australia

http://www.aapg.org/perth/index.cfm
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Way to Go Delegates Photos From Houston

Houston Meeting Attendance at Record
Level

Patrick J. Gooding, Chairman, Credentials Committee

The Credential Committee was chaired by Patrick J.
Gooding, Kentucky Society of Professional Geologist, at
the 2006 annual meeting. Other members of the com-
mittee included George R. Bole and Marty Hewitt, candidates
for chairman-elect, and Paul W. Britt and Jeannie Mallick, can-
didates for secretary/editor.

Initially, 179 delegates were cleared by the Credentials Com-
mittee. In addition, there were nine (9) persons who did not get
their documentation in on time and requested to be seated in
the House. The names and organizations that they represent-
ed were read aloud by the Chairman. The Chair of the House,
Don Clarke, made a motion to the members to seat the nine
individuals in the House. The motion was accepted. The Cre-
dentials Committee Chairman then reported that 188 dele-
gates were seated in the House and there was a quorum. The
total number of elected delegates to the House is 225. Total
needed for a quorum was 113.

After the report was made, three (3) additional delegates were
cleared by the Credentials Committee. The total number of
delegates present at the 2006 Annual Convention, House of
Delegates Meeting, was 191. This represented 85% of the
total eligible delegates, with every section and every region
being represented. ¢

President Pete Rose and Executive Director Rick Fritz speaks with
Mary Bahde, HoD Parliamentarian, and a couple of delegates dur- 2006 House in session
ing a break.
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AAPG House of Delegates

Officers and Committee Chairs - 2005-2006

OFFICERS

NAME

Don Clarke - House Chair
Larry L. Jones - Chair-Elect
Robert Shoup - Secretary/Editor

SECTION/REGION

Pacific - Lakewood, CA

Gulf Coast - Houston, TX

Gulf Coast - Kuala Lumpur, Malaysia

TELEPHONE

1.562.212.9934
1.281.493.1022
6.03.2164.4022

E-MAIL ADDRESS
dclarke@shpi.net

ljones1239 @houston.rr.com
bshoup @knowledge-reservoir.com

CONSTITUTION & BYLAWS COMMITTEE

NAME

David Hawk - Chair

Bob Lindblom - Vice Chair
Carroll Kinney

Robert D. Cowdery

Edith C. Allison

Margaret Anne Rogers
Tony Kolodziej

SECTION/REGION

Rocky Mountain - Boise, ID
Pacific - Menlo Park, CA
Mid-Continent - Edmond, OK
Mid-Continent - Wichita, KS
Eastern - Rockville, MD

Rocky Mountain - Los Alamos, NM
Mid-Continent - Amarillo, TX

TELEPHONE

1.208.389.7306
1.650.854.6954
1.405.232.7770
1.316.267.9030
1.202.586.1023
1.505.662.6574
1.806.374.0848

E-MAIL ADDRESS
david.hawk@simplot.com
rglgeo@aol.com
mdavis495@aol.com

sbc @ southwind.net
edith.allison @hq.doe.gov
rogersmac @aol.com

tnt19 @ cox.net

RESOLUTIONS COMMITTEE

NAME

Sigrunn Johnsen - Chair
Peter Lloyd - Vice Chair

Bob Countryman - Vice Chair
Alan De Good

SECTION/REGION

Europe - Oslo, Norway
Europe - Falicon, France
Pacific - Tupman, CA
Mid-Continent - Goddard, KS

TELEPHONE
047.21.303034
33.49.398.0194
1.661.763-6178
1.316.263.5785

E-MAIL ADDRESS
sigrunn.johnsen @ rrwe.com
lloyd @rivieramail.com
robert_countryman @ oxy.com
alan @americanenergies.co

K. Lee Avary Eastern - Morgantown, WV 1.304.594.2331 avary @geosrv.wvnet.edu

Paul W. Britt Gulf Coast - Sugar Land, TX 1.281.494.3155 pbritt@texplore.com

Jeffrey A. Jones Southwest - Albany, TX 1.325.762.3353 jeffjones @ wtconnect.com

John Kaldi Asia/Pacific - Adelaide, SA, Australia 61.88.303.4291 jkaldi@asp.adelaide.edu.au
RULES AND PROCEDURES COMMITTEE

NAME SECTION/REGION TELEPHONE E-MAIL ADDRESS

Robert D. Cowdery - Chair
Steve Sonnenberg- Vice Chair
Karen Blake

Ricky G. Cox

George R. Bole

Mary E. Dowse

Ed W. Heath

Jeffrey A. Jones

Mid-Continent - Wichita, KS
Rocky Mountain - Golden, CO
Pacific - Bakersfield, CA
Southwest - Midland, TX

Gulf Coast - Houston, TX

Rocky Mountain - Silver City, NM
Rocky Mountain - Durango, CO
Southwest - Albany, TX

1.316.267.9030
1.303.607.3490
1.661.395.5214
1.432.684.4293
1.281.870.8716
1.505.538.6352
1.970.375.1997
1.325.762.3353

shc@southwind.net
ssonnenberg@kmg.com
kblake @ plainsxp.com
rcox @ latigopetro.com
grbole @sbcglobal.net
dowsem @ email.wnmu.edu
ewheath @frontier.net
jeffiones @ wtconnect.com

NEWSLETTER COMMITTEE

NAME

Bob Shoup - Secretary/Editor
Larry Jones, HoD Chair-Elect
Don Clarke, HoD Chair

SECTION/REGION

Kuala Lumpur, Malaysia

Gulf Coast - Houston, TX ex-officio
Pacific - Long Beach, CA ex-officio

TELEPHONE
6.03.216.4022
7.281.493.1022
1.562.212.9934

E-MAIL ADDRESS
bshoup@knowledge-reservoir.com
liones1239 @ houston.rr.com
dclarke @ shpi.net

HONORS AND AWARDS COMMITTEE

NAME

Jeannie Mallick - Chair
Mark Rainer - Vice Chair
John Griffin

Ken Carruthers

Robbie Gries

Francois Roure

Steve Zody

Bob Lindblom

Sarfaraz Siddiqui

Cesar Armando Ardiles
Inda Proske Inmega

SECTION/REGION

Gulf Coast - Houston, TX
Southwest - Dallas, TX
Mid-Continent - Lincoln, NB
Canada - Calgary, AB

Rocky Mountain - Denver, CO
Europe - Rueil-Malmaison, France
Eastern - Wooster, OH

Pacific - Menlo Park, CA
Asia-Pacific - Islamabad, Pakistan
Latin America - Lima, Peru

Gulf Coast - Houston, TX

TELEPHONE
1.281.580.9414
1.214.446.0890
1.402.472.4632
1.403.215.8481
1.303.296.3435
33.14.752.7362
1.330.262.4323
1.650.854.6954
92.51.229.6796
51.1.616.4029
1.713.661.3494

E-MAIL ADDRESS
jmallick@sbcglobal.net
mrainer @ arcadiae-p.com
joriffi@uninotes.uni.ed
ken@ribboncreek.com
rrgries@aol.com
francois.roure @ifp.fr
zodyoil @ sssnet.com
rglgeo@aol.com
susiddiqui @marigas.com.pk
Cesar_Ardiles @oxy.com
immega @swbell.net

NOMINATION AND ELECTION COMMITTEE

NAME

Edward Dolly - Chair
Will Green - Vice Chair
Bob Lindblom - Vice Chair
John Kaldi

John Hogg

Doug Patchen

Steve Veal

Royce Carr

Deborah Sacrey

Terry Hollrah

SECTION/REGION

Rocky Mountain - Denver, CO
Southwest - Midland, TX

Pacific - Menlo Park, CA
Asia/Pacific - Adelaide, SA, Australia
Canada - Calgary, AB

Eastern - Morgantown, W V
Europe - Wheat Ridge, CO

Gulf Coast - Mount Pleasant, TX
Gulf Coast - Houston, TX
Mid-Continent - Oklahoma City, OK

TELEPHONE

1.303.825.3389
1.432.685.0103
1.650.854.6954
61.88.303.4291
1.403.645.2533
1.304.564.2331
1.303.233.3585
1.903.572.3600
1.713.468.3260
1.405.773.5440

E-MAIL ADDRESS
edolly@houstonexp.com
wgreen @ midland.edu
rglgeo@aol.com
jkaldi@asp.adelaide.edu.au
john.hogg@encana.com
doug.patchen @ mail.wvu.edu
sveal @ix.netcom.com
royce_carr@sbcglobal.net
dsacrey @auburnenergy.com
hollexco @ sbcglobal.net

CREDENTIALS COMMITTEE

NAME

Patrick Gooding - Chair

George R. Bole, Cand. HoD Chair-Elect
Marty Hewitt, Cand. HoD Chair-Elect
Paul W. Britt, Cand. HoD Sec/Editor
Jeannie Mallick, Cand. HoD Sec/Editor

SECTION/REGION

Eastern - Paint-Lick, KY
Gulf Coast - Houston, TX
Canada - Calgary, AB

Gulf Coast - Sugar Land, TX
Gulf Coast - Houston, TX

TELEPHONE

1.859.389.8810
1.281.870.8716
1.403.645.2544
1.281.494.3155
1.281.580.9414

E-MAIL ADDRESS
gooding@uky.edu
grbole @ sbcglobal.net
marty.hewitt@encana.com
pbritt@texplore.com
jmallick @ sbcglobal.net

MINUTES APPROVAL COMMITTEE

NAME

Bob Shoup - Secretary/Editor

Paul W. Britt, Cand. HoD Sec/Editor
Jeannie Mallick, Cand. HoD Sec/Editor

SECTION/REGION

Gulf Coast - Kuala Lumpur, Malaysia
Gulf Coast - Sugar Land, TX

Gulf Coast - Houston, TX

TELEPHONE

6.03.2164.4022
1.281.494.3155
1.281.580.9414

E-MAIL ADDRESS
bshoup@knowledge-reservoir.com
pbritt@texplore.com

jmallick @sbcglobal.net
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